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Recap: what we know
about Hispanic Catholics

A few stats


43% of U.S. Hispanic Catholics are Hispanic. So
are…
◦ 55% of Catholics under 25
◦ 60% of Catholics under 18



58% of Hispanics self-identify as Catholic (the
number has been steadily decreasing)



About 4,500 Catholic parishes have some
form of Hispanic ministry. Sixty one percent
(61%) are in the South and the West

At the educational level


High School graduation rates have significantly improved from
about 55% in the 1990s to 73% today



About 70% of Hispanic students attend highly segregated,
underperforming schools



About half of Hispanics who proceed onto higher education go
to community colleges and most do it part time. Half of them
have problem completing their education



Most Hispanic youth are not benefitting from current Catholic
educational structures:
◦ About 10% are enrolled in parish catechetical programs
◦ Only between 3% and 4% are enrolled in Catholic schools
◦ No clear stats about Catholic colleges but the numbers are small

Debunking a few myths:
we thought we knew
but…

Myth 1
Hispanics are primarily immigrants
Realities
64% of Hispanics are U.S. Born.
93% of Hispanics under 18 are U.S. Born
Millions of them, however, are being raised by
immigrant families. Most of these families are
Catholic. Many of them struggle with poverty,
low levels of education, and job insecurity
(including low wages).

Myth 2
Hispanic youth are remaining Catholic because
their parents and grandparents are Catholic
Reality: Less than 50% of second-generation
Hispanics self-identify as Catholic; about 40% or less
of third-generation Catholics self-identify as such
In the last few decades about 14 million U.S.
Hispanics Catholics have stopped self-identifying as
such. Most are U.S.-born; most are under 24. (Cf.
Pew Religion, The Shifting Religious Identity of Latinos
in the United States, 2014)

Myth 3
Hispanics are not interested in leadership
Reality: A growing number of Hispanics young adults are
serving the larger society in many capacities.
(Unfortunately) Hispanics still have to contend with
various prejudices and limitations in many parts of our
society and church to succeed as leaders. Racism is
reality. Glass ceilings exist for many of them. Catholic
churches and institutions are not the exception.
The “skipped-generation” (Cf. Ospino and Miranda (2009)
About half of Catholics in leadership and faith formation
programs in the United States are Hispanic.

Myth 4
U.S.-born Hispanics are assimilating into
“American” ways. Why then bother about culture
and language?
Reality: Hispanics are integrating into the larger society
faster than believed, yet most are not Hispanic like their
immigrant parents/grandparents or become
“Americanized.” Life “in-between.”
Most Hispanics are English-speaking. More than two
thirds of Hispanics speak Spanish at home. The
integration of Hispanics is transforming entire
geographical regions and institutions

Important trends that
might help directors of
vocations to focus on
discernment and
recruitment when
working with Hispanics

Top 10 Majors by Percentage of
Hispanic Bachelor’s Degree Holders
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.

International Business, 22%
Multi/Interdisciplinary Studies, 19%
Industrial and Manufacturing Engineering, 17%
French, German, Latin and Other Common Foreign
Language Studies, 16%
Biomedical Engineering, 15%
International Relations, 15%
Linguistics and Comparative Language and Literature, 14%
General Education, 12%
Human Services and Community Organization, 12%
Language and Drama Education, 12%

Source: Georgetown University Center on Education and the Workforce analysis of U.S. Census Bureau, American
Community Survey micro data, 2009-2013. Available at https://cew.georgetown.edu/wpcontent/uploads/HispanicCollegeMajors-infographic-English.pdf

We need to support the
education of Hispanic
Catholics. Socio-economically
stable families are likely to be
good spaces for discerning
vocations to Christian service
in the Church and in Church
and in the larger society

Hispanic youth in parishes with
Hispanic Ministry


In Latin America, most vocations to the ordained
priesthood and religious life are discerned in the
context of youth groups and parish life. Hispanics in
the United States seem to be following a similar
pattern



4 out 10 parishes with Hispanic ministry have a youth
group focusing on the Hispanic religious/cultural
experience. This needs to improve.



Apostolic movements seem to be a major source of
vocations to ministry and religious life in the United
States: Charismatic Renewal, Neocatechumenal Way,
Confraternities, jóvenes para Cristo.

Hispanic Leadership
A growing disparity
 Most Hispanic pastoral leaders are immigrants, however… most
Hispanics are U.S.-born.
 It is a priority that Hispanic pastoral leaders are ready from the
beginning to serve the larger Church and its multicultural
communities
Recommendations:
 Invest in U.S.-Born Hispanics as much as possible, yet do not
abandon the focus on immigrant Hispanics, particularly at the
level of family life
 There should be vocations office personnel that is bilingual,
bicultural, and ideally Hispanic. These leaders must have a plan to
intentionally engage communities serving Hispanic Catholics
 Allocate sufficient resources to do appropriate outreach to
Hispanic Catholics and accompany them in their vocational
discernment. Start very early: children. Involve parents!

Should seminaries be
Hispanic Serving
Institutions (HIS)?

Characteristics of HSIs


Racial/Ethnic diversity is fostered and self-evident. More than
25% of students are Hispanic



Policies and internal organization explicitly aim at supporting
Hispanics: scholarships, mentoring, needed support, professional
development, networking.



Faculty are largely Hispanic or have been intentionally trained to
engage and support Hispanic students and their realities



Affirm Hispanics cultural identity(ies) increasing self-esteem



Curriculum reflects history, interest, and realities that are
perceived as central to Hispanic students and their concerns



Graduation rates of Latinos are strong

Should seminaries be Hispanic Serving
Institutions (HIS)?
Absolutely! The larger the Hispanic population in a
particular region, especially the South and the West, the
more attuned the structures of Catholic seminaries,
universities, and other formation institutions must be to
the needs and experiences of Hispanic Catholics
discerning a vocation to service in the Church.
In an increasingly Hispanic Church, every institution
training Catholics for ministry ought to make the
appropriate adjustments to ensure that Hispanics
discerning a vocation to service in the Church are
welcomed and supported, and can thrive.

Your thoughts?

Two Important Resources
National Study of Catholic
Parishes with Hispanic Ministry

National Survey of Catholic
Schools Serving Hispanic Families

Available at
http://www.bc.edu/schools/stm/acadprog/hispanic-ministry-in-catholic-parishes.html
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